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BOARD PERFORMANCE EVALUATION POLICY



INTRODUCTION

In accordance with the Act and the Listing Regulations, the Board of the Company, has adoptedpolicy for evaluation of the performance of the Board.
a

DEFINITIONS

"Act" shall mean the Companies Act, 2013 and the rules made thereunder, as amended.
"Board" shall mean the board of directors of the Company.
"Company" shall mean Mitrata Inclusive Financial Services Limited.
"Director" shall mean a director of the Company, and includes an independent director of theCompany.

"Listing Regulations" shall mean the Securities and Exchange Board of India (Listing Obligationsand Disclosure Requirements) Regulations, 2015, as amended.
"Nomination and Remuneration Committee" shall mean the committee constituted or reconstituted by the Board, as the case may be, according to the provisions of Section 178 of theAct and the Listing Regulations.

"Policy" shall mean this policy for the evaluation of the performance of the Board.
*APPLICABILITY

The Policy applies to the Board of Directors of the Company
POLICY STATEMENT

This Policy has been adopted for undertaking the following functions:
a) Review the pre-determined role of the Board and Directors as set out in the Company'sMemorandum and Articles of Association;

b) Annually assess how well Directors are discharging their responsibilities, collectively byassessing the Board's effectiveness, and individually by assessing the quality of a Director'scontribution to general discussions, business proposals and governance responsibilities;
c) Annually assess the performance of Directors in discharging their responsibilities. This isachieved by collectively assessing the Board's effectiveness and by individually assessing thequality of a Director's contribution to general discussions, business proposals and governanceresponsibilities;

d) Regularly evaluate the Directors' confidence in the integrity of the Company, the quality ofthe discussions at Board meetings, the credibility of the reports and information they receive,the level of interpersonal cohesion between Board members and the degree of Boardknowledge; and

e) Enable Board members, individually and collectively, to develop the key skills required tomeet foreseeable requirements with timely preparation, agreed strategies and appropriatedevelopment goals.






